
Republic of the Philippines
CIVIL AVIATION AUTHORTTY OF THE PHILIPPINES

I

Bid Bulletin No. 02
26 October 2023

Attention is hereby invited to the bidders of the Project PROVISION OF SECURITY
SERVICf,S REQUIRf,MENTS F'OR CAAP AREA V UNDER A THREE (3}
YEAR SERVICE AGRf,EMENT with BID NO. 23 - 041 - 10 BRAVO
(Php65,886,644.52)

tr. Please be informed of the following clarifications:

Issues/Inquiries Clarifications
1 . Computation of the Approved

Budget of the Contract (ABC),
including breakdown of mandatory
contributions.

The compulation for the Approved Budget
of the Contract (ABC) comprises salaries
and wages, lhe Admin F-ee equivalent to
24ok of the salaries and wages, and the
VAT equivalent to 1 2?6 of the Admin Fee.

2. Bill of Quantities (BOQ) based on
wage order per region and
mandatory contributions.

For purposes of this bidding, the attcrched
Anns A is lhe breakdown of computat ion

for salaries and wages and mandatory
conlribulionr. The Bidder shall use the
attached computotion as indicaled in the
BOQ @lease reter to Section WII. BF-
Form 12). The bidder should supply only
the amounts corresponding to the Agency
Fee, Value Added Tax, and l,ionthly
Contract Rate. Any adjustment based on
the provisions of DOLE and'or mandatory
contrihutions shall take ffict during the

implementation of the project. A
Supplemental Contract will be issued
dur ing t he proi e ct implement at ion.

3. Ifbidders can bid below the 24%
Agency Fee or are restricted the
24Yo indicated on the BOQ.

The bidder can bid below 21% of the
Agency Fee. For this bidding, CAAP will
comply with various issuences of the

Government Procurement Policy Board
that do not require a inimum percentage
or amount for the admin .fee as a
component ofthe total contract cost.

4. Revisions of the TABLE OF
OFFENSES/VIOLATIONS
AND PENALTIES

Please see attached Annec. B, revised
TAB LE O F O FFENSES/VIOL/ITIONS
AND PENALTIES.

5. Certificate of Site Inspection
signatory.

The Certificate of Site lnspection (BF-
Form 9) will be accomplished per airport
and'or ./bcility by the prospective bidder's
representative. The Certificate of Site
Inspection must be nolarized and submitled
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m.

tv.

w ith attached documents, towit: photocory
of company ID of the person who
conducted the site ihtpection arul
photocopy of the airport,facility Visitor's
Logbook. Please refer to Sectbn III Bid
Data Sheet IT'B Clause 20.2 Other
appropriate documents required to be
submilted during post-qualification no. 10.

Please refer to Section VIII. Bl;-|,'orm 5 in
lhe bidding documents.

7 . Date of Submission of Billing
within ten ( 10) days of the
succeeding month.

There is no revision on the date of
submission of the billing statement. Rekr
to Section V. GCC Clause 2.2.

8. The computation to use for this
bidding, is it manual or Excel
computation?

The bidder can use either manual or Excel
computalion as long as the omount is the
same as provided in Annex A.

9. Submission of an evidence
document in complying the
Technical Specification or to state
"Comply or Not Comply" on each

requirement.

The bidder must indicate "Comply" on
each requirement. No need to submit
evidence requirements for Technical
Specification.

This shall be an integral part of Bidding Documents, and the same shall be enclosed in
the technical bid envelope/components and shall be marked accordingly.

Bids not complying with the above instructions shall be disqualified

G.L
llids ommittee Bravo

For the information and guidance of all concemed

C, wa
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6. Omnibus Swom Statement form to
be used.



Annex A:

Note:

1. The bidder should sapply only the amoants co esponding to the Agency Fee, Value Added
Tax and Monthllt Controct Rate



CONTRA R{TE FOR SECURITY SERVICES
Rate Cost Distribution Per Month
RECION V. BICOL REGION

As per Dole Order No. V-20 Class B
(Effective Date: 18 Jwe 2022 \

L CAAP AREA CENTER V - Bicol International Airport

PARTICULARS
No. ofDays worked per week 7 days

Equivalent number of days per year 394.4 days

12-Hour work/dav
Daily Minimum Wage (DW) Php 36s.00

PARTICULARS

WORK SCHEDULE

DAY SIIIFT
Security Guard

NIGHT SHIFT
Secrrirty Guard

A. Amount Directly to Guard
Average Basic Monthly Pay @W x 394.4 / 12)

Mght Differential Pay (Ave. Pay,Mo. X |e/o 12)

5-days Incentive Leave (DW x 5 / 12)

I 3th Month Pay (DW x 365 / 12 / 12)

Uniform Allowance (R.A. No. 5487)

11,996.33 11,996.33

599.82

152.08 152.08

92s.17 925.'t7

100.00 100.00
Overtime Pay

- No. ofda).s = 7 days

- Rate per Hol,I (365 / 8 = 45.62)

- Regular Dals 4,15.62 \ l25o/o x 291 x 4)

- Regular Holidays (45.62 \. 2600/o x 12 \ 4\

- SwdaysRest Da]s (45 .62xl6v/o \ 4 x 4)

- Special Dap (45.62x195% x 4 x 4)

67,745.10

5,693.38

1,233.56

1,423.34

il
614l :11

6,341.33 6,341.33

Sub-Total 19,s 14.91 20,11.4.73

B. Amount to Gov€rnment in favor ofcuard
SSS 1,140.00 1,140.00

PhilHealth 239.93 239.93

EC State lnsurance 10.00 10.00

Pas-IBIG 100.00 100.00

Retirement Benefits (R.A. No. 7641) @W x22.5 / 12) 684.38 684.38

Statutory Benefits****
Sub-Total 2,t74.3t 2.174.3t

C. Total Amount to Guard and Govemment ( A + B ) 21,689.22 22,289.04

D. Agency Fee (Administrative and Operation Cost and Marginal

Income) (2470 ofC)
E. Value Added Tax (YAT') @ l2o/o

F. Monthly Contract Rate for l2-Hour Per Guard

NUMBIR OF GUARDS 48 48

TOTAL LABOR COST PER MONTII

TOTAL LABOR COST PER Yf,AR



CONTRA CT RATE FOR SERVICES
Rate Cost Distribution Per Month
REGIONV-BICOLREGION

As per Dole Order No. V-20 Class B
(Effective Date: 18 June 2022 )

L CAAP AREA CENTf,R V - Legazpi Airport

PARTICULARS
No. ofDays worked per week 7 days
Equivalent number ofdays per year 394.4 davs

12-Hour work/dav
Daily Minimum Wage (DW) Php 365.00

WORK SCHEDULE
PARTICT]LARS DAY SHIFT

Security Guard
NIGHT SHIT'T
Secuirty Guard

11,996.33 1t,996.33
599.82

t 52.08 15 2.0 8

925.17 92s.17

A. Amount Directly to Guard

Average Basic Monthly Pay (DW x 394.4 / 12)

Night Differential Pay (Ave. Pay.A4o. X l0% 12)

5-days Incentive Leave (DW x 5 / 12)

13th Month Pay (DW x365 / 12 / 12)

Uniform Allowance (R.A. No. 5487) 100.00 100.00
Overtime Pay

- No. ofda]'s = 7 days

- Rate per Hour (365 / 8 = 45.62)

-R ular Days (45.62 x l25o/o x 297 \ 4)

- Regular Holidays (45.62 x 260o/o x 12 x 4)

- $mdays/Rest Da].s (45.62 xl69% x 4 x 4)

- Special Days (45.62 xl95% x 4 x 4)

6l,1l :11

12

67,',|45.70

5 69l lR

1,233.56

1,423.34

6,341.33 6,341 .33

Sub-Total 19,5 t 4.91 20,t14.73
B. Amount to Government in favor ofGuard

1,140.00 1,140.00SSS

239.93 239.93PhilHealth

10.00 10.00EC State Insurance

Pas-lBlG 100.00 100.00

Retirement Benefits (R.A. No. 7641) (DW x 22.5 I 12) 684.38 684.38

Statutory Benefits**r*
2,174.31 2,174.31Sub-Total

21,689.22 22,289.01C. Total Amount to Guard and Government { A + B )
D. Agency Fee (Administrative and Op€ration Cost and Marginal

lncome) (247" ofC)
E. Va]ue Added T ax (Y AT\ @ l2o/o

F. Monthly Contract Rate for l2-Hour Per Guard
78NUMBER OF GUARDS

TOTAL LABOR COST PER MONTII

TOTAL LABOR COST PER YEAR

-



CO CT RATE FOR SECURITY SERVICES
Rate Cost Distribution Per Month
REGIONV-BICOLREGION

As per Dole Order No. V-20 Class B
(Effective Date: 18 Jurte 2022 )

L CAAP AREA CI,NTER V - Naga Airport

I
No. of Days worked per week 7 days
Equivalent number of days per year 394.4 days

12-Hour work/day
Daily Minimum Wage (DW) Php 36s.00

PARTICULARS
WORK SCHEDULE

DAY SIIIFT
Security Guard

NIGIIT SIIIFT
Secuirty Guard

A, Amount Directly to Guard
Average Basic Monthly Pay @W x 39a.4 / 12)

Nght Differential Pay (Ave. Pay,&{o. X l0o/o 12)

5-days Incentive Leave (DW x 5 / 12)

13th Month Pay (DW x 365 I 12 I 12)

Uniform Allowance (R.A. No. 5487)

11,996.33 11,996.33

599.82

152.08 152.08

925.17 925.t7
100.00 100.00

Overtime Pay

- No. of days = 7 da;s

- Rate per Hour (365 /8 = 45.62)

- Regular Da).s (15.62 x 125o/ox.297 \ 4)

- ResularHolidays (45.52 x 260% x 12 x 4)

- Sundays/RBst DaYS (45.62 xl69% x 4 x 4)

- Sp@ial Days (45.62 \195% x I x 4)

67,745.',70

5.693.38

t.233.56

1,423.34

t2

6,341 33

6,341.33 6,341.33

Sub-Total 19,514.91 20,1t4.73
B. Amount to Government in favor ofGuard

SSS 1,140.00 l, 140.00

PhilHeahh 239.93 239.93

EC State Insurance 10.00 10.00

PagJBIG 10000 100 00

Retirement Benefits @.A No. 7641) @W x22.5 / 12) 684.38 684.38

Statutory Benefits****
2,174.31 2,174.31

C. Totat Amount to Guard and Government ( A + B ) 21,689,22 22,289,04

D. Agency Fee (Administrative and Operatior Cost and Msrginal

Income) (247o of C)

E. Vrlue Added Trx (YLT) @ 12%

F. Monthly Contract Rrte for l2-Hour Per Guard
NUMBER OF GUARDS 20 11

TOTAI. LABOR COST PER MONTH

TOTAL LABOR COST PER YEAR

Sub-Total



CO CT RATE FOR SECURITY SERVICf,S
Rate Cost Dishibution Per Month
REGIONV-BICOLREGION

As per Dole Order No. V-20 Class B
(Effective Date: 18 June 2022 )

I. I. CAAP AREA CENTER V - Masbate Airpor

PARTICL'LARS
No. ofDays worked per week 7 days
Equivalent number ofdays per year 394.4 days

l2-Hour work/day
Daily Minimum Wage (DW) Php 365.00

WORK SCHEDULE
P.{RTICULARS DAY SIIITT

Security Guard
NIGIIT SEIFT
Secuirty Guard

11,996.33 tl,996.33
599.82

152.08 152.08

925.17

A. Amount Directly to Guard

Average Basic Monthly Pay (DW x 394.4 / 12)

Night Differential Pay (Ave. Pay,A4o. X ltr/o 12)

S-days Incentive Leave (DW x 5 / 12)

l3th Month Pay (DW x365 I 12 I t2)
Uniform Allowance (R.A. No. 5487) 100.00 100.00
Overtime Pay

- No. ofdays = 7 days

- Rate per Hour (365 / 8 = 45.62)

- Regular Days (45.62 x 125o/o x 297 x 4)

- Regular Holi&ys (45.62 x 260% x l2 \ 4)

- Sru&ysRest Dars (45.62x 169% x 4 x 4)

- Speoial Days (45.62 xl95o/ox 4 x 4)

6,3,11 33

T2

6'1,7 45.70

5,693.38

1.233.56

1,423.34

6"34r.33 6,34t.33

Sub-Total 19.5 14.91 20,1t4.73
B. Amount to Government io favor ofcuard

SSS 1,140.00 1,140.00

PhilHealth 239.93 239.93

10.00 10 00
Pag-IBIG 100.00 100.00

Retirement Benefits (R.A No 764I) @W x22.5 / 12\ 684.38 684 38

Statutory Benefits***x

Sub-Total 2,17 4.31 2.171.31

C. Total Amount to Guard and Government ( A + B ) 21,689.22 22,289.O1

D. Agency Fee (Administrative and Operrtion Cost and Marginal

lncome) (247o ofC)
E. Value Added Tu(YAT) @12Yo
F. Monthly Contract Rat€ for l2-Hour Per Guard

12 10NUMBER OF GIIARDS

TOTAL LABOR COST PER IONTII

TOTAL LABOR COST PER YEAR

-925.17

EC State lnsurance



CONTRACT RATf, FOR Sf,CURITY SERVICES
Rate Cost Dishibution Per Month
REGION V. BICOL REG]ON

As per Dole Order No. V-20 Class B
(Effective Date: 18 June 2022 )

PARTICULARS
No. ofDays worked per week 7 days
Equivalent number of days per year 394.4 davs

l2-Hour work/day
Minimum Wage (DW) Php 365.00

WORK SCHEDULE
PARTICLTLARS DAY SHIFT

Securitv Guard
NIGHT SHIFT
Secuirty Guard

11,996.33 1l,996.33

599.82

152.08 152.08

925 17

A. Amount Directly to Guard

Average Basic Monthly Pay (DW x 394.4 / 12)

Night Differential Pay (Ave. Payltr4o. X ltr/o 12)

5-days Incentive Leave (DW x 5 / 12)

13th Month Pay (DW x365 / 12 / l2'1

Uniform Allowance @.A. No. 5487) 100.00 100.00
Overtime Pay

- No. of days = 7 &),s

- Rate per Ilour (365 / 8 = 45.62)

- RqJular Days (45.62 x 125%x297 x 4)

- Regular Holidays (45.62x 2@'/o x 12 x 4\

- Smdays/Rest Days (45.62 x l69el" i 4 x 4)

- Speoial Days (45.62x1957o x 4 x 4)

t2

6,34t.33

67,745.10

5,693.38

1,233.56

\,423.34

6,341.33 6,341.33

Sub-Total 19,s14.91 20,114.73
B. Amount to Government in favor ofGuard

SSS 1,140.00 1,140.00
PhilHealth 239.93 239.93
EC State Insurance 10.00 10.00

Pag-IBIG 100 00 100.00
Retirement Benefits (R.A. No. 76al) (DW x 22.5 I 12) 684.38 68,1.3 8

Statutory Benefits****

2,174.31 2,17 4.31

C. Total Amount to Guard and Government ( A + B ) 21,689,22 22,289.04
D. Agency Fee (Administrative and Operation Cost and Mflrginal
Income) (24% of C)

E. Value Added Tax IVAT\ @ 129/"

tr. Monthly Contract Rate for l2-Ilour Per Guard

NUMBEROFGUARDS t2 9

TOTAL I-ABOR COST PER MONTII

TOTAL LABOR COST PER YEAR
-

I. I. CAAP AREA CENTER V -Virac Airport

92s.17

Sub-TotaI



CT RATE R SER}'IC
Rate Cost Distribution Per Month

REGION V. BICOL REGION
As per Dole Order No. V-20 Class B

(Effective Date: 18 June 2022 )

I. I. CAAP AREA CENTER V -Daet Airport,

PARTICUI-ARS
No. ofDays worked per week 7 days
Equivalent number ofdays per year 394.4 days

l2-Hour work/day
Daily Minimum Wage (DW) Php 36s.00

WORK SCHEDULE
PARTICULARS DAY SHIFT

Security Guard
NIGHT SHIFT
Secuirty Guard

11.996.33 11,996.33

599.82

r 52.08 1 52.08

925.17 925.17

A. Amount Dircctly to Guard
Average Basic Monthly Pay (DW x 394.4 i 12)

Night Differential Pay (Ave. Pay,l}4o. X l0o/o 12)

5-days Incentive Leave (DW x 5 / 12)

13th Month Pay @W x 365 I 12 I 12)

Uniform Allowance (R.A. No. 5487) 100.00 100.00
Overtime Pay

- No. ofdals = 7 days

- Rate per Hour (365 / 8 = 45.62)

- Regular Days (45.62 x 1250/. x 297 x 4)

- Regular Holidays (45.62 x 26(F/o x 12 x 4\

- Sudays/Rest Days (45.(12 x l6fl" x 4 r 4)

- Sp@ial DalB (45.62 xl957o x 4 x 4)

6,341.33

t2

6'1,715.',tl

5,691.38

1,233.56

1,423.34

6,341.33 6.341.33

Sub-Total 19.5t4.9t 20,1t4.73

B. Amo[nt to Government in favor of Guard

SSS 1,140.00 t,140.00
PhilHealth 239.93

EC State Insurance 10.00 10.00

100.00 100.00Pag-IBIG

684 38 684 38Retirement Benefits (R.A. No. 7641) (DW x22.5 / 12)

Statutory Benefits****
2,t74.31 2,174.31

21,689,22 22,289.01C. Total Amourt to Guard and Government ( A + B )
D. Agency Fee (Administrative and Operfltion Cost end Marginal

Income) (247" ofC)
E. Value Added Tax (YAT\ @ lToh

F. Monthly Contract Rat€ for l2-Hour Per Guard

2 2NIIMBER OR G UARDS

TOTAL LABOR COST PER MONTH

TOTAL LABOR COST Pf,R YEAR

-

239.93

Sub-Total



CONTRA RATE F'OR SECURITY SERVICES
Rate Cost Distribution Per Month
REGIONV-BICOLREGION

As per Dole Order No. V-20 Class B
(Effective Date: l8 June 2022 )

I. L CAAP AREA CENTER V - Bulan Airport

PARTICULARS
No. ofDays worked per week 7 days
Equivalent number ofdays per year 394.4 days

l2-Hour work/day
Daily Minimum Wage (DW) Php 36s.00

WORK SCHEDULE
PARTTCULARS DAY SHIf'T

Security Guard
NIGHT SIIIFT
Secuirty Guard

I 1.996.33 11,996.33

599.82

r 52.08 152.08

92s.17 925.17

A. Amount Dircctly to Guard
Average Basic Monthly Pay @W x 394.4 i 12)

Night Dfferential Pay (Ave. Pay,Mo. X 10% 12)

5-days Incentive Leave (DW x 5 / 12)

13th Month Pay (DW x365 I 12 / 12)

Uniform Allowance @.A. No. 5487) 100.00 100.00
Overtime Pay

- No. of dais = 7 davs

- Rate per Hour (365 / 8 = 45.62)

- Regular Days (15.62 x 125%x297 x 4)

- Regnlar Holi&ys 145.62 x 26@/o x 11 x 4)

- Smdays/Rest l>yr (45.62 x 169% x 4 x 4)

- Special Days (45.62 xl95% x 4 x 4)

12

67,745.74

5,693.38

1,233.56

1.423.34

6,341.33 6,34t.33

Sub-Total 19,514.91 20,111.73

B. Amount to Government in favor of Guard

SSS 1,140.00 1,140.00

PhilHealth 239.93 239.93

10.00 l0 00EC State lnsurance

100.00 100.00PagJBIG

684.38Retirement Benefits (R.A. No. 7641) @W x22.5 I 12) 684 38

Statutory Benefits+*+*

Sub-TotaI 2,t74.31 2.174.3t
C. Total Amount to Guard and Government ( A + B ) 21,689,22 22,289.04

D. Agency Fee (Administrative and Operition Cost and Marginal

lncome) (24Y" of C)

E. Value Added Tax (YAT\ @ 12Vo

F. Monthly Contract Rate for l2-flour Per Guard
2 2NUMBER OF GIIARDS

TOTAL LABOR COST PER MON'I}I

TOTAL LABOR COST PER YEAR

I



CONTRA RATE FOR SECURITY SIR}'ICES
Rate Cost Distribution Per Month
REGION V. BICOL REGION

As per Dole Order No. V-20 Class B
(Effective Date: 18 June 2022 )

L I. CAAP AR-EA CENTER V - Bacon Airport,

PARTICULARS
No. of Days worked per week 7 days

valent number ofdays per year 394.4 davs

12-Hour work/day
Daily Minimum Wage (DW) Php 365.00

WORK SCHEDULE
PARTICULARS DAY SIIIFT

Security Guard
NIGHT SHIFT
Secuirty Guard

t 1,996.33 I 1,996.33

599.82

152.08 1s2.08

925.17 92s.17

A. Amount Directly to Guard
Average Basic Monthly Pay (DW x 394.4 / 12)

Night Differential Pay (Ave. Pay,lN4o. X 10% 12)

s-days Incentive Leave (DW x 5 / 12)

13th Month Pay (DW x365 I 12 / 12)

Uniform Allowance @.A. No. 5487) 100.00 100.00
Overtime Pay

- No. ofdays = 7 days

- R3te per Hour (365 / 8 = 45.62)

- Regdar Days (.15.62 x 1250/. x 29'l x 4)

- ReSular Holidays (45.62 x 26{f/o x 12 x 4)

- Sm&ys/Rest Days (45.62x169o/ox 4 x 4)

- Special Days (4i.62 xl95% x 4 x 4)

6,341.33

12

67,745.7A

5,693.38

1,233.56

6,341 .33 6,341.33

Sub-Total r9,514.91 20,tt4.73
B. Amount to Goverlment in favor of Guard

SSS 1,140.00 1,140.00

239.93 239.93PhilHealth

10.00 10.00EC State Insurance

Pag-IBIG 100.00 100.00

Retirement Benefits (R.A. No. 7641) @W xZZ.5 / 12) 684.38 684.38

Statutory Benefits****
Sub-Total 2,174.31 2,174.31

C. Total Amount to Guard and Government ( A + B ) 21,689.22 22,289.04

D. Agency Fee (Administrative and Opemtion Cost and Marginal

Income) (249l" of C)

E. Value Added Tax (YAT) @ l2Yo

F. Monthly Contract Rete for l2-Ilour Per Guard
2 2NUMBER OF GTIARDS

TOTAL LABOR COST PER MON' I

TOTAL LABOR COST PER Yf,AR -



Annex B:

TABLE OF OFFENSES/VIOLATIONS AND PENALTIES (REVISED)

TO BE IMPOSED T'OR OFFENSES OR VIOLATTONS OF RULES COMMITTED BY
THE PRwATE SECtiRITy AGENCY (PSA)/SECURITY PROVIDER IN TrIE
CONTRACT WITII TEE CAAP.

A. CAAP shall impose on PS,USecurity Provider penaltiesfor offenses or violations as listed
below:

1. Abarrlomnent of Po* (Ieaving post trithout properly
relieved)

Per etrch report, deducl /rom the billing o/
Php50,000,00 arul termintio of the guard's
sen'ice apon receipl of lhe wrifle notice lrom
IhE CAAP.

2. Unouthorized disclostre of confidential
inJormalionidocttment oJ CAAP by the PSA or
anybuly anong the deployed Security Guord

Subject to irNestig{ttion f dings, de&rct lrom
the billing of Php50,00A00 and terminqtion ol
the guard's service upon recei/ of the written
notice lrom lhe CAAP.

3. Posted Secalily Gusrd found dntnk, drinkrng
inbxicared liEKn or Jourxl uruler the influence of
prohibiad &ugs while ON Duty.

Per eqch reporl, de&El from the billing o/
Php50,000.00 qnd terrnitution oJ the gnrd's
service upon receipl ol the wrilten notice /rom
ThC CAAP.

4. Seanrity Gaard .fnng or fired hi.s .fnearms
indiscrimiralely.

Deduct from the billing of Php50,000.00 and
lerminqlion ollhe guard's service upon receipt
ol the N.ritten notice Jron the (-AAP.

Dedact.from the billit g of Php2,000.00 pet
violalion.

5. Gurd perfornmg duly lor more than *elve (12)

hotrs.

Deduct from the billing oJ Php50,000.00 per
fiolalion.6. No Wsled secuily guard on the assigrred post.

Deduct /rom the billing o/ Php50,000.00 per
incidenl.

7. Failure ol the posted Searity GMrd lo carry his
liceruse to erercise his prufession as Privale Securily
Guad

Dedact tnnn the billing oI Php10,000.00 and
termhution ofthe guord's service upon receipl
ol the written notice /ron the CAAP.

8. Posted Seatrily Guard obsened playing vith his
semice firearm or allaned others to plq/ ot linl{et
with his rtreatm.

De&rct lrom the billnry oJ Php5,000.00 arul
temindtiot, of lhe gtqtd's service upon receipt
of the u)ritten ,pice lrom the CAAP.

9. Seatrily Guard apprehended for alarm scandql or
disorderly eonductwithin the premises ofCAAP, ON
or OFF Duty.

Deduct from the billing oJ Php20,000.00 and
terminotion olthe guqrd's senice upon receipt
of the wnlten notice lro the('AAP.

10. Security Guard engaging h mulcfing or extortiort
qctivities-

PSA OFFENSES PENAI-TY



11. MoniJested dishonesty, display ol discourteous or
rude manar orfailure lo reruler apptopriqte respect
or courlesy to C,44P's oflcials and empktyees or
visilors.

Dedrct /rom the billitrg of Php5,000.00 arul
termhntjon ol the guard's service upon receipl
of lhe u ritten notice lron rhe CAAP.

12. Securiy G ard.found Sleeping ON Ddy.
De&rct Jrom the billitrg of Php10,000.00 qd
terminlio of lhe gtard's service upon receipt
oJthe $,itlen noticeJron rhe CAAP.

B. CAAP shall impose on PSA,/Secufily Provider penalties for committing violations of the
Contract, as follows:

1. I//ailed to prcnide the re(yired senice vehicle <ts per
conlrurcl.

De&rcr lrom the billing o;f Php5,000,00 per
vehicle per doy.

2. Failed to provide fuel alluatiotr 50% o/fuel Tank
C^qpacity lot PSA service vehicle.

3. lts seruice vehicle is unwrviceable.
Dedrct from rhe billing of Php5,000.00 per
vehicle per day.

4. lt provided a service vehicle kd tnt ir accordance
wirh fire contract-

Deduct lrom the billing of Php5,000.00 per
vehicle per day.

5. Illqiled lo isfle lreorm to posled gaard.
Deduct /rom the billing of Php10,000.00 per
post per day.

6. ll issuedfirearm wilhoul license.
Deduct from the billing of Php20,000.00 per
lrearm wihun license Wr dq).

7. ll issued.frreun of lower caliltre tlun per required
utder the contrqct.

Deduct trom the billittg ol Php10,000,00 per
frearm per day.

8. ll isxrc<l a defeclive fireqrm to posled gtqrd. Deduct .ftom the billing of Php5,000.00 Wr
frearm per day.

9. lt isued a firearm to a posted guard not otned or
licensed in the name of the PSA.

Deduct lrom rhe billing of Php5,000.00 per
frearm per day.

I 0. It issued a firearm lo d posled gmrd not incfuded in
the TIAC Inspecnon.

Deduct from the billing ol Php5,000.00 per
frearm per day.

Deduct lron the billing o/ Php500.00 per
magazine per day.

1l. It hadflol is ed extro magazbte or holder for exlra
otnmutitiott-

12. It had istlrcd ammunitiot$ shorl of the reEiremenls
qs Wr contact or hqd isred reknded qmmunition.

Deduct from the billing of Php500.00 per
ammunition per day.

Deduct.from the billing olPhp500.00 per rqdio
equipmenl Wr dq/.

13. lts radiotcommunication equiryetn is de/ective or
unsemiceqble.

14. It .failed to prurvide lhe required mrmber of radios or
communicalion equipment as required under the
conlract.

Deduct lrom the billing oJ PhpSlN.OO per
radio,'commuticotion equipmenl per dsy.

Dehrctftom the billitrg of Php',lNo.00 per day
per guard and removed oJ the guard from any
detail tpon receipt oJ CAAP 's notice.

15. It posted Secvrity Ofrcer,Head GuardiSIC who is
tat qualiled as per corrtacr.

16. h /ailed to ise/€ the reEtired equipment under the
contract (e.g. handheld metal detectcrr, under vehicle
inspeclion mirror, hqndheA search light, digital
camera etc.) or hqs issaed bul unserviceable.

Dedrct ltom the billing oJ Php500.00 each
lacking or unserviceable equipment per day.

IPSA VIOLATIONS PENALTY

Deduct trom tlre billing of Php5,000.00 per
ery



Deduct from the billing of Pfu1,000.00 per
guard.

18. Failed to flrbmit Billhg with required doanments
based on SCC OCC Claase 2.2. on or belore 10'h dry
of the next billing month.

Deduct lrom the billing ol Php2,000.00 non-
sfimission ofdocumenls per dq).

C. MISCELLANEOUS - The following violations or deJiciencies shall be penalized with
deducttons from billings, as follows:

l"t(ffinse
7d olfense
3'd Offense
|t'offinse

- Wctrning
- Phps00.00
- Php1,000.00
- Fifteen (15) calendar days Suspewion

of service cf the guard
- Termination of service of the guard5th Offense

l. SmokinEi while ON Duty;
2. Reading newspaper, comics, and other unofrcial reading materials while ON Duty;
3. {lsing of m<tbile phone while on duty.
1. Dirty shoes, unifurm and paraphernalia;
5. Security Guard witfuiut whistle, Jlashlight, baton, first aid kit (Betadine, alcoltol,

cotton, gauze bandage and plaster), and raincoatiumbrellct while on duty;
6. Sporting the non-regulation haircut, bear moustache or not in proper uniform while

ONDUy;
7. Late reporting to formation prior to posting; and
B. Non-submission every morning to CSIS the Shift Guard Detailed lubunting Report of

all incidents of loss, injury or damage to life and properly, involving the C.AAP's
property and personnel, that occurred during the previous day.

17. fi'ailed to provide PSA guord pay slip.


