
.Utllities and lnformation"Communication

Civil Avhtion Authority ot the philippinos

Jtakeholder Rolrtionshtps (1S%)

the dlsclose a poli6y 1fi11; Stipulates MC
and srops of iB effoft to address

- lntegrity and honesty in dealings

welfare? vrl
with customers is necessary for a successful and
sustained business rclationship. The Cbrporution35, Sec,

operate a highly effective and efficient
focused on meetinB customer

with the aim of providing services
which give fuir and consistent quality. reliability
and safety in return for the price paid for the
same.

l
Corporation should operate policies of

improvement, of both processss and
the skills of the staff to take best advantage of
advances in all aspects of society in order to

that it continueli to add value to its
businesses.

18 of the CG Manuat
source: https://www.caap.gov.ph/wp,
conte nt,/uploads/dl m_uploads/ ZOtg / 0l / Cotle- ot-

a policy thar: hs No,
34. fu an integaleffoni to lnteract with the communltles in which

part ofthe National

0perate? vrl the Corporation inherently

34
mandated to be socially responsible, to act and
operate as good corporate citizcns. The

ing Board shall recopite and perform nte
of the Corporation to the National

its majority stakeholder, as well as

I
minority stakeholders when existin6,

logether with employees, suppliers, customers
other 5takeholders, and the communities in

it operateS.

X7 of the CG Manual
source: https://www,caap.gov,ph/wp-
content/uploads,rdlm_uploads/2019/0ZCode-of_

((

1.b



I l,c the GOCC disclose a pollcy thrt: Ensure that MClrlo.
chain is envlrsnmentally {riendly or is

wiih promotint sustainable

sec.40

I

tlo Environment -The Corporation should
that there are inevitable environmental

irapacts associated with daily operations. lt shall
the goal to minimire harm{ul effects and

the development and implementation
enviroronmental standards to achieve this to
of great importance. As such, the Corporation

should ston&ly encourage 3 R,s; ',Reduce,,,
"Beuse". and "Recycle,'.

18 of the CG Manual
https://www. caap. gov.ph/wp-

conte nt/uploads/d lm_uploads/ 2Ot9 / O7 / Co de- af -
Corporate-Governance.pdf

2.a the Gocc the it has
to implement the aboveftention€d

lCustomer haalth and saletyl

rhe the actlyities that it har
to implement the abovemenfloned

(lnteraction whh thE comrnuntttes)

MC No.

vlr
35, Sec,

otc0
Prirrciple lV
(Al & Global

Reponing

N 0

disclosure found for the practice held during
year,

2.b MC

vI N n

No digclos ure found for the practice held during
e year.

I 2.c the the thrt It has
to implement the abovementloned

{Environmentally-frlendly value ghatn)

GCG MC No.

2012-07

Chapter Vlt
qE. dn

N 0

No disclosure found for the practice held during
vear,

I 3 the have a separate cofporate social
tfsn} rsport/sectlon or su!tiinability

report/sectlon?

GCG MC N9,
201?.07
Chapter Vttl

N 0

disclosure found for the practice held during
year

4 st0k0holdor interexts are protected by law,
rhould have the oppofiunity to obtain

redress for violatioo of their rights. Ooe,
GOCC provlde contad details via the company's

or A[nual Repoft which stakeholders (e.g.
suppliers, general public etc.] can use to

th€ir conc€rn! and/or complalnrs for porslble
oftheir rights?

oEc0
Prlnciple tV

tB)

N

information of the assigned personnel
was not found.

t'(

20L2-07

0



should be permitted to develop. Doe5
6OCC explicirly mention the health, safery and

mecha for emgloyee

policl for its employeosl 1A

vil

MC I'Jo. OECD

PrlnciFle tV
(c)

Global

fleFortlrrg

lnltlative:

Repon

Health and Safety. . The Corporation
should aim to ensure a safe and healthy working

for afl its employees, outside
and visitors. The Corporation should

with all relevant local legislation or
and best practice guidelines

recommended by national health and safe
The staff should be informed

the policies and practices of the
in order to maintain a healthy, safe

https://www.caap.gov. ph/wp-

39.

enjoyable environment.
p 18 of the CG Manual

and welfare ofhr employees?

data

N 0
No disclosure found for the practice held during

5,c 6OCC have trainlngO$es development
for lts employeesl

No,

vI
N

the Training of Employeesdisclosure for

s.d

programms for its employees?

on lralnlng and

N
disclosure found for the practice held during
year,

r€plesentrilve bodies, should be able to freely
their concems about illegal or

procedures for romplaints by
concernlng illegal (inctuding cof ruption)

to0radlces boardthe theirand rl8h15
not be comprornised for tht$.doing the0oes

andincluding MC No. OECD

Princlple lv
{E)

N 0

was not found

the GOCC have procedures to pfotect an
who reveals lllegal/unethical Frincipls lV N 0

Policy was not found

App

T(rtal

Ir,lu*rhr:r
4

t(

5,r

I

I 5.b

I

0

6.a

I



(

the
found

N 0.00

No fourrd

N 0.00

Dlsclosura and Transpareocy ll5%|

thd 6OCC'S onnurt r4p0ft disclose the

ll 7.a

items: Corporate obleduves

annual repofi No, 10149 Chapter V geo,

41

MC lvo. 20r2-O7

ICGN 2.4 Composition and

Principle V €

financial performance

II

IVan.flnanclal performance
N 0.00

t'lo dlsclosure found

lt

items; Oetails of whlstle-blowlng

.d thr repoft the

N 0.00

No disclosure found

ll 7,e

itemsr Biographlcal details {at
age, qualiflcatlons. dat€ offlrst

releyafil experiertce, and any
of listeddirectorships ofcompanies)

r0port ths

N 0,00

biographical dotils.

il 7.t annual report disclose tG
Items: Trainlng andlor conilnulng
programme aftended by eactt

Does

N 0.00

No disclosure found

,t U

6OCC's websiteT

anilual repo.ts downloadable

N 0,00
No disclosure found

9

conflrming the company,r full
$/lth thr code oI corporato
and where there is non-

, identify and explaln reasons

Contain ath0

aach such issue?

OECO FRINCIPT^E V

N 0.00

f 

No disclosure found

(

0

lCivil Aviation Aulhoriry of the phitippjnes

Utilities and lnformation-Communication

7.c



t L

N 0.00

0.00
found

N 0.00

Total Nlmber of

,9r$rB
0.00

n

I 10.b

10^c

l

l



ln formatlon.CommunicationandUtllitios

Civil Aviation Auhority otof Gocc:
GGS GOCCs

Bsard

disclosure lound

dlrclo!ure found

N 0.00

Chapter

N 0.00c0rporate

the
reylewed lhr vilion ard mirrior/

in the lalt fimncl6l year?

MC No, ]012.06 Chaprer ul
27.1 (af

MC No,

27.1 (b)

u l1,a

1r.b

ilt t2 Did ttre cOCc actrGte 90Gli"ifri
PTST N 0.00

Ng disclosure lound

ill l3.a Are the detalls oftte cod" 
"f(thirs Pr 6pngurl 4isctosed?

6C6 MC ilo, Chflpter vltl
Ser,41

VI
N 0.00

found

llt 13,b the dlrclose that &ll

Senior
and employee* are

whh the
N 0.00

disclosure found

the company disclore how lt
and rhonitors

the rode of N 0.00

No disclosure lountl

Iur t4
lDoet the Soard appoina a
Nomlnallon CompenratiOn /
fiemuneration Committee? No. t0149 Chspter lV $ec.l3

MC No.2012.0t Chrptrr
{t

Chapter UlMCNa.
r6,2.{. a$ an OwneI, F, (2)

6lobal Corp6r61s P1;116;11at

5.0 ficmuneration & S,4

ASEAN Corporate
Scorecard E.2.10 &

No.2, r. 2002 Sec.9

ll, The Sratc

N 0.00

disclosure found

lil Dtd lhe Nomlnation
Compen$ailoo/Rcmufl oration
Committco mset rt hNrt twicB
duringthq y!ar?

N 0.00

No diJclorure

t6 It yei, li the repoft ot the-
Nornination

CompensrtlonlRemuner.ti on Co
srnitte. 6[blirtv .li{.l6rod)

N 0.00

No disclosure

t7 appoint .h Audlt

MC No.20U.07 chrptEr tI
16.e.2

MC No. t012"07 Choprer Vilt.
{t

ilo, Sec. I U)

N0.2 s. 2002 Src.9 {A)

Principle Tran!par*nty
8.Ol$closura,

Corporate

E,2.12 N 0.00

lNo disctosurs found

\

((

1

AHs t(0f,f;

13"c

l5

ilt

.



((

ltr tc lfyer, islhe report oftheAudit
Comml$ee publicly disclosed? N 0.00

No disclosute round

Itr t9 ooe{ ot least one
Audit Corfimlttfe have rn audlt,
accountlnB or finance bad(ground
(quellfl cation or .,.pcriencel?

N 0.00

disclolure found

20 Did the Audlt commhteQ meet at
leait four timer durtng the yerr?

N 0.00
dlscloture found

llt 2t Does thc Bonrd appoint a Blsk

Manrtertlent Commltteel
GCC MC Ho. 2012{7 Chnpter lil
Sec.16.2.5,
6CG MC tlo. 201?-07 Chrpter il
Sac.8 (bl. lhl

OECD Prirciple Vl o (6)

N 0,00

No disclosur€ found

22 lfyel, ir the report tn n-tsk

Management Commlttee publicty
dhcld3cdT

N 0.00
No discloslrre found

til 23 Doer at lcrrt on€ member of ths
Rlsk Msnagement Commi$se
have a background in ffnance and
lnvertmentS?

GCG MC No.20rl{7 Cdi,te. ill
Src.15.2,5.

:lt{ 0.00

No ditcloJure found

ilr 24.a Are th! 8oild ofDitector!
meetlnEi lchedulGd at th.
h.glnnint ofthe year? {end of
orl_,,, --,

N 0.00

No disclosure found

lil 24.b of Directori me€t MC ilo. 201}{7 Sec. I ta}
N 0.00

No

It U4.c meet
at lelst 7516 on their

N 0.00
disclosure found

each of

at least 9096 of all the
mo€tin8$ held durlng the

VI

il 0.00

discloJure found

ill A4.e goafd of Direfiors meet
Bt least once duriRt

without the
PresldenVCE0 present?

WORLDSANK PHINCIPTE 5

N 0.00

found

?5.a Does the GOCC ha;e a polcy rtrat
stipulat$ borrd papeB for Board
o, 0iredors/Commir$ion€rs
meElingt b! ptovided to thr
BoErd rt lerst three (31 wortint
drys rn ldvance ofths bosrd
me€fing?

N 0.00

No disclosure found

Ilr

rt lDil(l fi^illhh,l

INDO SCORECARD

lil



(
lttr 2s.b

lls 
the Board Secretr.y riri*a in

llEgaL 
Nccountrncy or company

secretarlal pracilcerT

1.00

Roberto Martln 5, Eueoaventura
Secrehry,/Act8- Chief Businest

Development

https:,?www.ca ap.gov.ph/wp.

?6.n looes the companv hirE a
senarate lnternal audit aunction?

MC ltlo. Chapter
16.1, r6.2.?. {a) & (d)

N 0.00

only

POATED.ORG-
lr r6.b

ofth8 lnrernal auditor
approval ofthe Audit

otcD PRtHCtprE v| {o) a7i
WORLOBAIII( PRINCIPI,E 6
A5X Prineiptes on CG

N 0.00

disclosure

lll compNny dlsclose the
contol procedures/rirk

m8n&gcmeot Syslenrs it has in

6 {D}(7)

N 0.00

disclosure

lilr
2r.b DoeI th{ Annusl Report discloss

thrt thq board of
dlrector#commlrsloRetr hos
conducted i rcvtew o! the
(ompeny's miterlal controls
{lnrluding operationa[. finaneial
and (ompllan(e controk) and risk
manegement systemsl

lux coor guNi zorol-

N 0.00

disclosure

lil 17.c Does lhe company dirclose how
kcy risks arr mana6ed? N 0.00

No disclosure found

ill 27,d
iDoes 

the Annual neport contain a
statement lrom the Board of
0irtctofs or Audit Committee
commentinB on the adequacl of
thr GoCC's hternat controls/risk
mrnrgemcnt rystems? 

l

N 0.00

disclosure found

l8 Do diflerent peltnos assume the
roles ofChairman and C€O?

OECD PEII{CIPLG VI '--'-_-
ICGNi 1.5 Rote ofthe Chalt N 0.00

.TTY. ARTHUR P. TUGADS {Chatrnlan}

llr 29", Do€$ the GOCC hilvJorie,ttation*
progrums for new Olrectorc?

R.A. r,lo. 10t4i sr;:I6. 6Cc Me*
No,201?-05 An,5 (fl N 0.00

dir(losure found

lll 29.b Do€s the GOCC hrve a potiry
en[ouraget
0lr€ctors/Commtrsloncrs to
lttend on.golng or conilnuous
professlonal cducation protrams?

vt

N 0.00

discloiure found

29.c

8t lEalt I tr8lnint for the
N 0.00

disclosure found

(

lll

https r//www. caap.gov.ph/wp.

CHARr-2qt9.pdf

?7.a

nlarp?



(
tI

I

N 0.00

N 0.00

N

N

Ts{al filo. 0f Applis{,
Trrtlrl

1.00

30.a

0.00

0.00



(
ata

of GOCC:

I GOCCs

Civil Aviation Authorfty of the phitippines

Utilities and lnformation-Communication

lV. Bonus

0
Total Ntl, of Total

Items

V" Penalty

l/ 0

,orrT-
scorel o

Total filo. of Appliecl

N 0

lv

N 0

v

N 0
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ilt

0
1

0.00

0 0.00

(357o)
of the Board (50%)


